ERRATUM

The Department has recently issued circular 01 of June 2023 (Departmental Website,
DPSA and OTP Website) Advertisement of Non-Clinical posts for various health
institutions.

1.The following posts has been advertised erroneously, please note the amendment
below:

1.POST: GENERAL WORKER REF NO. ECHEALTH/GW/FPS/APL/136/06/2023
SALARY: R125 373 — R145 077 per annum (Level 2)
CENTRE: Nelson Mandela Metro, Forensic Pathology Services

REQUIREMENTS: ABET level 4 or NQF level 1 to 3 with no experience. Poses good communication skills, be able
to work shifts including weekends and public holidays. Be able to rotate when required. Honest and reliable. Poses
physical strength and to cope with physical demands of the position. Be able to work as a team.

DUTIES: Perform all General Assistant work in the Mortuary Facility. Clean and take proper care of cleaning
equipment and machinery used in daily activities. Clean work areas such as floors, walls, windows, furniture and
equipment according to a cleaning schedule in the dry area/office area. Clean, wash and disinfect floors, walls and
windows regularly in the wet area/ dissecting area after Forensic Pathology Officer removed all blood stains from
the floors, walls, and windows. Empty and clean waste paper baskets and refuse bins. Store and safeguard
cleaning materials and equipment. Minimise the use of consumable cleaning materials and liquids in the interests
of improving cost-effectiveness. Clean and disinfect toilets more regularly to prevent contamination. Report all
safety and hazardous threats in the work environment to the Supervisor/ Manager. Work as part of a team to
enhance service delivery. Execute all reasonable/ lawful instruction/ request given by the Supervisor/ Manager that
will enhance the hygiene of the Mortuary Facility.

Enquiries: Mr J Jenniker Tel No: 041 373 1525

2. POST: ASSISTANT DIRECTOR: FINANCE REF NO. ECHEALTH/ASD-FIN/CHDO/APL/13/05/2023
SALARY: R424 104— R508 692 per annum (Level 9)
CENTRE: Chris Hani, District Office

REQUIREMENTS: National Senior Certificate. An Appropriate Undergraduate Qualification (NQF Level 6) as
Recognised by SAQA in Financial Management /Internal Auditing/ Cost and Management Accounting/
Accounting/B.Com- Accounting/ Financial Information System (FIS) or any Relevant Qualification coupled with
5(Five) years’ experience in which 3(Three) years must be in a supervisory level (level 7/8). Knowledge and
experience of Public Sector Procurement and Supply Chain Management Processes and Procedures as well as
Financial Management services. Appropriate knowledge of the Public Finance Management Act (PFMA), National
Provincial Treasury Regulations and Policies and other public prescripts. High level computer literacy (Microsoft
office package, Integrated Procurement System, Basic Accounting System (BAS). Strong people management
skills, analytical thinking, problem solving, decision-making and ability to work in a multi-disciplinary team. Strong
technical financial skills, including report writing. Ability to work under pressure. Valid driver’s license.

DUTIES: To resolve all salary transactions accurately and timeously. To deal with Salary enquiries. Authorize all
salary related transaction on BAS and PERSAL Oversee and manage the overall performance of the Finance
Section (Budget, Accounts payments)Analyze, interpret and report on relevant financial and performance data on
Finance. Accurate and timeous preparation of reports (e.g. needs analysis, forecasting budget reports and
compilation of Monthly, Quarterly & Annual as well as Interim Financial Statements and AFS. Monitor overall
budget and expenditure patterns and projections. Manage all people management (effective leadership) related
functions within the component.

Enquiries: Mr S Tshabalala Tel no 045 8071110/1101



3. POST: ASSISTANT DIRECTOR: GENERAL ADMINISTRATION REF NO. ECHEALTH/AD-
GAS/CH/APL/24/06/2023

SALARY: R424 104 — R508 692 per annum (Level 9)

CENTRE: Chris Hani, Cofimvaba Hospital

REQUIREMENTS: National Senior Certificate. An appropriate undergraduate (NQF Level 6) in Public
Administration/Management/Business Management /Office Admin/Human Resource Management/Industrial
Psychology or related qualification as recognized by SAQA coupled with 5(Five) years’ experience of which
3(Three) years must be at a supervisory level (SL7/8) Experience in generic administration will be an added
Advantage. Computer Literacy. Ability to interpret and apply policies. Sound knowledge of Health Public Service
Act, LRA, EEA, BCEA, Public Service Regulations etc. sound knowledge of Public Service Management
Framework an understanding of Public Finance Management Act, Treasury Instruction, Regulation.
Communication and problem solving, supervisory and management. Ability to work under pressure and Leadership
qualities. Good interpersonal skills with strong service orientation and the ability to work under pressure. Solve
problems by applying innovative thinking and encouraging a lateral approach. Experience in Admin will be an added
advantage. Must be in possession of a valid Code 8 driver license.

4. POST: FINANCIAL PRACTITIONER: SALARIES REF NO. ECHEALTH/FP/CHDO/APL/52/06/2023

SALARY: R294 321- R343 815 per annum (Level 7)
CENTRE: Centre: Chris Hani, District Office

REQUIREMENTS: National Senior Certificate. An Appropriate Undergraduate Qualification (NQF Level6) in
Financial Management / Internal Auditing/ Financial Information System/ B.Com Accounting or related qualification
as recognised by SAQA Coupled with 1-2 years’ Experience in the Field of Finance or Salary Administration. Basic
Knowledge of Public Service Legislation/ Policies/ Prescripts and Procedures. Basic Knowledge of Financial
Administration, Knowledge of PERSAL and BAS System. Knowledge of Batho-Pele Principles Computer Literacy.
Knowledge of Procedures Relating Specific Working Environmental Including Norms and Standards. Good
Communication (Verbal and Written) and Report Writing Skills. Interpersonal Relationship. A Valid Driver’s License
will serve as an added Advantage.

2.The following posts have been withdrawn from the advert:

1 POST: HUMAN RESOURCE CLERK REF NO. ECHEALTH/HRC/STLC/APL/76/06/2023, OR Tambo,St
Lucy’s Hospital

2 POST: OPERATOR REF NO. ECHEALTH/OP/CH/APL/172/06/2023, Chris Hani District, Cala Hospital

3 POST: LOGISTIC SUPPORT CLERK REF NO. ECHEALTH/LSC/CH/APL/89/06/2023, Chris Hani
District, Cala Hospital

4 POST: PORTER REF NO. ECHEALTH/POR/CH/APL/126/06/2023 (2 POSTS), Chris Hani District, Cala
Hospital

5 POST: LAUNDRY WORKER REF NO. ECHEALTH/LAUW/CH/APL/150/06/2023, Chris Hani District,
Cofimvaba Hospital

6 POST: LAUNDRY WORKER REF NO. ECHEALTH/LAUW/CH/APL/155/06/2023, Chris Hani District,
Cofimvaba Hospital

7 POST: FOOD SERVICE AID REF NO. ECHEALTH/FSA/COFIH/APL/160/06/2023 (2 POSTS), Chris
Hani District, Cofimvaba Hospital

8 POST: LAUNDRY WORKER REF NO. ECHEALTH/LAUW/GGH/APL/151/06/2023, Chris Hani,
Cofimvaba Hospital

9 POST: FOOD SERVICE SUPERVISOR REF NO. ECHEALTH/FSS/ETBH/APL/100/06/2023, Sarah
Baartman District, Midlands Hospital

2. Changes in Notch:

1. POST: ASSISTANT DIRECTOR: ENVIRONMENTAL HEALTH SERVICES REF NO. ECHEALTH/ASD-
ENV/AFDO/APL/10/06/2023, Alfred Nzo District Office
SALARY: R578 367- 639 744 per annum (OSD)



2. POST: ASSISTANT DIRECTOR: ENVIRONMENTAL HEALTH SERVICES REF NO. ECHEALTH/ASD-
ENV/CHDO/APL/11/06/2023, Chris Hani District Office
SALARY: R578 367- 639 744 per annum (OSD)

3. Changes in Salary Level 4(R171 537 — R199 461 per annum) to Salary level 2(R125
373 — R145 077 per annum)

1. MORTUARY ATTENDANT REF NO: ECHEALTH/MRT/FTH/APL/113/06/2023, CENTRE: Buffalo City
Metro,Frere Tertiary Hospital

2. MORTUARY ATTENDANT REF NO. ECHEALTH/MRT//DRMAPL/114/06/2023 Centre: OR Tambo, Dr Malizo
Memorial Hospital

3. MORTUARY ATTENDANT REF NO. ECHEALTH/MRT/STEH/APL/115/06/2023 Centre: OR Tambo, St
Elizabeth Regional Hospital

NOTE: The closing date still remains the 07 July 2023.



