+% Province of the

S EASTERN CAPE

CLOSING DATE: 4 FEBRUARY 2022

NOTE: Applications must be posted on the new Z83 Form accompanied by copies of Qualification(s) inclusive of Matric
certificate, Identity document, Proof of registration, proof of citizenship if not RSA citizen, a comprehensive CV,
indicating three reference persons: Name and Contact Numbers, A relationship with reference, Furthermore, such
copies need not be certified when applying for a post. Communication from the HR of the department regarding the
requirements for certified documents will be limited to shortlisted candidates. Therefore, only shortlisted candidates for
a post will be required to submit certified documents on or before the day of the interview following communication from
HR. Applicants must note that further Personnel Suitability checks will be conducted on short-listed candidates and that
their appointment is subject to the outcome of these checks which include security clearance, security vetting,
qualification verification and criminal record checks. Reference checks will be done on nhominated candidate(s). Note
that correspondence will only be conducted with the short-listed candidates. If you have not been contacted by the
Department of Health within three (3) months of the closing date of the advertisement, please accept that your
application was unsuccessful. We thank all applicants for their interest. People with disabilities are encouraged to apply
for these posts.

Applications should be posted to the addresses as indicated below or Hand delivered as indicated below:

Nelson Mandela Academic Hospital - Post to: Nelson Mandela Academic Hospital, Private Bag x5014 Mthatha 5099.
Hand Deliver to: Human Resource Office, Nelson Mandela Academic Hospital, Nelson Mandela Drive, Mthatha 5099.
Enquiries: Ms Calaza Tel no: 047 502 4469/4320

POST: GENERAL MANAGER: MEDICAL SERVICES REF NO. ECHEALTH/GMMS/NMAH/01/01/2022
SALARY: R1 834 893 — R2 193 837 per annum (OSD)
CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Appropriate qualification that allows full registration with the Health Professional Council South
Africa (HPCSA) as a Medical Practitioner. A minimum of ten (10) years appropriate experience after registration with
the HPCSA as a Medical Practitioner and five (5) years in Management. Current registration with HPCSA. A valid
driver’s license. Strong leadership, strategic, operational and contingency planning, managerial and organizational
skills. Relevant experience in managing hospitals/senior medical staff.

DUTIES: Give strategic direction and leadership to the Clinical and support division. Work with Chief Executive Officer
to ensure effective efficiency and sustainable delivery of the Nelson Mandela Academic Hospital Clinical Governance
strategy. Plan, implement, lead and support the development of clinical and related support services in the hospital
working the Heads of the Clinical Departments, Pharmaceutical services, Clinical support and Nursing Services
Management. Develop and maintain leadership including co-ordination and communication with staff and clients in the
clinical services. Working in partnership with others to develop, take forward and evaluate direction and strategies.
Develop a culture that improves quality of provided clinical services. Promote health and well-being of patients and
prevent adverse effects on health and the well-being of patients through contributing to the development,
implementation and evaluation of related policies. Plan, implement, monitor and evaluate the hospital outreach and
support programmes. Plan, develop and evaluate methods and processes for gathering analysis, interpreting and
presenting health information.

Enquiries: Ms Calaza Tel no 047 502 4469

POST: MANAGER NURSING (LEVEL 3) REF NO. ECHEALTH/NMAH/MNL3/07/01/2022
SALARY: R963 723 - R1 064 698 per annum (OSD)
CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Basic R425 qualification accredited with the SANC in terms of Government Notice 425 (i.e. diploma/
degree in nursing) or equivalent qualification that allows registration with the SANC as a Professional Nurse. Current



paid-up registration with SANC. A minimum of 10 years appropriate/ recognisable experience in nursing after
registration as Professional Nurse with the SANC in General Nursing. At least 5 years of the period referred to above
must be appropriate/ recognisable experience at management level. Valid Code B/EB driver's license. Must be
computer literate and may be required to demonstrate computer skills. Complex report writing skills essential.

DUTIES: To lead, manage and provide strategic Nursing leadership and direction to Nursing Services in the institution.
Provide professional, technical and management support for the provision of quality patient care through management
of nursing care programs. Advocate the promotion of nursing ethos and professionalism. Develop and monitor the
implementation of policies, programs, regulations, practices, protocol/ procedures and standards pertaining to nursing
care. Establish, maintain and participate in inter-professional multi-disciplinary team for effective and efficient health
care. Manage and monitor the utilization of Human Resources and Finances in accordance with relevant directives and
prescripts. Maintain and manage PMDS of subordinates. Collaborate with other team members in the hospital to identify
actual and potential risks. Support nursing and health care research to improve the quality of care. Monitor compliance
to Quality Assurance, Infection Prevention and Control, Occupational health and Safety programs within the institution.
Participate in Hospital Executive decision-making body.

Enquiries: Ms Calaza Tel no 047 502 4469



