7 Province of the

'EASTERN CAPE

/ HEALTH

CLOSING DATE: 3 SEPTEMBER 2021

NOTE: Applications must be posted on the new Z83 Form accompanied by copies of Qualification(s) inclusive of Matric
certificate, Identity document, Proof of registration, proof of citizenship if not RSA citizen, a comprehensive CV,
indicating three reference persons: Name and Contact Numbers, A relationship with reference, Furthermore, such
copies need not be certified when applying for a post. Communication from the HR of the department regarding the
requirements for certified documents will be limited to shortlisted candidates. Therefore, only shortlisted candidates for
a post will be required to submit certified documents on or before the day of the interview following communication from
HR. Applicants must note that further Personnel Suitability checks will be conducted on short-listed candidates and that
their appointment is subject to the outcome of these checks which include security clearance, security vetting,
qualification verification and criminal record checks. Reference checks will be done on nhominated candidate(s). Note
that correspondence will only be conducted with the short-listed candidates. If you have not been contacted by the
Department of Health within three (3) months of the closing date of the advertisement, please accept that your
application was unsuccessful. We thank all applicants for their interest. People with disabilities are encouraged to apply
for these posts.

Applications directed to the addresses as indicated below or Hand Delivery as indicated below:

Nelson Mandela Metro Office — Post to: HR Office, Nelson Mandela Health District, Private Bag X 28000 Greenacres
Port Elizabeth or hand deliver to Registry Office Nelson Mandela Health District Office (Old Walton Building)
Conningham Street Parson Hill Port Elizabeth. Enquiries: Ms P Makuluma Tel No: 041 391 8164.

Buffalo City Metro District Office - Post to: HR Office, Buffalo City Metro District Office, Private Bag X9015, East London,
5200 or hand Deliver to: HR Office, Buffalo City Metro District Office, 64 Terminus Street, Old Standard Bank Building,
East London 5200. Enquires: Ms. Hazel Hlulani Tel. No. 043 7433 006/057.

Amathole District Office - Post to: Amathole District Office, Private Bag x 022, Southernwood, East London 5200 or
Hand deliver to: Human Resource Office, Amathole Health District 19 St James Road, Medical Centre Building,
Southernwood, East London, 5200. Enquiries: Ms N Nene Tel no: 043 707 6748.

Alfred Nzo District Office - Post to Human Resource Office, Alfred Nzo District Office, Private Bag X3515, Kokstad,4700:
Enquiries: Mr Praim Tel no 039 797 6070.

Sarah Baartman District Office - Post to: Human Resource Office, Sarah Baartman Health District, Private Bag X27667,
Greenacres, Port Elizabeth, 6057, or Hand deliver at: Human Resource Office, Sarah Baartman Health District, No 16
Grace Street, Laboria House, Port Elizabeth 6057. Enquiries: Ms T. Mpitimpiti Tel no: 041 408 8509.

OR Tambo District Office - Post to: District Manager, OR Tambo Health District Office, Private Bag X OR 5005, Mthatha
5099 or Hand Delivery 9th Floor Room 19 Botha Sigcawu Building Enquiries: Mr S Stuma Tel 047 502 9000.

Chris Hani District Office - Post to: Human Resource Office, Chris Hani District Office, PO Box 1661, Queenstown 5320
or hand delivery at Chris Hani District Office, Ward F HR Office. Enquires: Ms Nyoka Tel no 045 8071110/1101

Fort England Psychiatric Hospital - Post to: Fort England TB Hospital - Post to: Human Resource Office, Fort England
Hospital Private Bag X1002, Grahamstown 6139 or hand deliver to: The Human Resource Office, Fort England
Hospital, York Road, Grahamstown 6139. Enquiries: Ms S Share Tel no 046 602 2300.

Cradock Hospital - Post to: Human Resource Office, Cradock Hospital, Private Bag X55, Cradock, 5880, Enquiries: Ms
Danster Tel no: 048 881 2123.



Intsika Yethu Sub-District Office: Post to: Human Resource, Recruitment Office, Intsika Yethu Sub-District Office,
Private bag X 1250, Cofimvaba, 5380. Enquiries: Ms A Mabentsela — Tel No: 047 874 0079.

Lukhanji Sub-District — Post to: Human Resource Office, Lukhanji Sub District Private Bag x1 Queenstown 5320.
Enquiries: Ms Mtweni Tel no 045 807 8908

POST: MEDICAL SPECIALIST GRADE 1 -3 (MENTAL HEALTH) REF NO. ECHEALTH/MS-DMS/ORT/01/08a/2021
SALARY: R1 104 040 — R 1 834 890 per annum (OSD)

GRADE 1: R1 106 040 — R1 173 900 per annum (OSD)

GRADE 2: R1 264 623 — R1 342 230 per annum (OSD)

GRADE 3: R1 467 651 — R1 834 890 per annum (OSD)

CENTRE: OR Tambo District Office

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Psychiatry. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical Specialist
after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. A valid driver’s license. Knowledge and Skills: Evidence
of research capability. Experience in lecturing students.

DUTIES: Provide clinical leadership and supervision to District and Primary Health Teams. Work with MDT to assess
patients with mental emotional and behavioural disorders, including substance related mental health problems and
develop intervention plans with MDT. Review and managing of State Patients who are on LOA or conditional
discharged. Support the MDT to develop and implement strategies and interventions targeted towards mental health
promotion and prevention. Training and upskilling of colleagues and other staff in mental health with focus on primary
care interventions. Liaise with colleagues and stakeholders within health system and multisectorally to advance primary
health strategies of mental health delivery and refer on cases that need further intervention. Develop and manage a
referral system between the District Mental Health Team, primary care mental health clinics, secondary care and other
health institutions that offer a higher level of care systems. Supporting mental health clinics in the District by providing
multidisciplinary guidance for complicated cases. Support the District Team in conjunction with MDT to analyse mental
health service and usage statistics and project resource needs to ensure services meet the community needs.
Establishing and maintaining effective Teaching & learning, research supervision of both undergraduate and post
graduate programs in the Department of Psychiatry and Faculty of Health Sciences at the WSU in line with the
professional bodies.

Enquiries: Mr S Stuma Tel 047 502 9000

POST: MEDICAL SPECIALIST GRADE 1 -3 (MENTAL HEALTH) REF NO. ECHEALTH/MS-DMS/BCMO0/01/08a/2021
SALARY: R1 104 040 — R 1 834 890 per annum (OSD)

GRADE 1: R1 106 040 — R1 173 900 per annum (OSD)

GRADE 2: R1 264 623 — R1 342 230 per annum (OSD)

GRADE 3: R1 467 651 — R1 834 890 per annum (OSD)

CENTRE: Buffalo City Metro Office

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Psychiatry. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical Specialist
after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. A valid driver’s license. Knowledge and Skills: Evidence
of research capability. Experience in lecturing students.

DUTIES: Provide clinical leadership and supervision to District and Primary Health Teams. Work with MDT to assess
patients with mental emotional and behavioural disorders, including substance related mental health problems and



develop intervention plans with MDT. Review and managing of State Patients who are on LOA or conditional
discharged. Support the MDT to develop and implement strategies and interventions targeted towards mental health
promotion and prevention. Training and upskilling of colleagues and other staff in mental health with focus on primary
care interventions. Liaise with colleagues and stakeholders within health system and multisectorally to advance primary
health strategies of mental health delivery and refer on cases that need further intervention. Develop and manage a
referral system between the District Mental Health Team, primary care mental health clinics, secondary care and other
health institutions that offer a higher level of care systems. Supporting mental health clinics in the District by providing
multidisciplinary guidance for complicated cases. Support the District Team in conjunction with MDT to analyse mental
health service and usage statistics and project resource needs to ensure services meet the community needs.
Establishing and maintaining effective Teaching & learning, research supervision of both undergraduate and post
graduate programs in the Department of Psychiatry and Faculty of Health Sciences at the WSU in line with the
professional bodies.

Enquiries: Ms H Hlulani Tel. No. 043 7433 006/057

POST: MEDICAL SPECIALIST GRADE 1 -3 (MENTAL HEALTH) REF NO. ECHEALTH/MS-DMS/AMA/01/08a/2021
SALARY: R1 104 040 — R 1 834 890 per annum (OSD)

GRADE 1: R1 106 040 — R1 173 900 per annum (OSD)

GRADE 2: R1 264 623 — R1 342 230 per annum (OSD)

GRADE 3: R1 467 651 — R1 834 890 per annum (OSD)

CENTRE: Amathole District Office

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Psychiatry. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical Specialist
after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. A valid driver’s license. Knowledge and Skills: Evidence
of research capability. Experience in lecturing students.

DUTIES: Provide clinical leadership and supervision to District and Primary Health Teams. Work with MDT to assess
patients with mental emotional and behavioural disorders, including substance related mental health problems and
develop intervention plans with MDT. Review and managing of State Patients who are on LOA or conditional
discharged. Support the MDT to develop and implement strategies and interventions targeted towards mental health
promotion and prevention. Training and upskilling of colleagues and other staff in mental health with focus on primary
care interventions. Liaise with colleagues and stakeholders within health system and multisectorally to advance primary
health strategies of mental health delivery and refer on cases that need further intervention. Develop and manage a
referral system between the District Mental Health Team, primary care mental health clinics, secondary care and other
health institutions that offer a higher level of care systems. Supporting mental health clinics in the District by providing
multidisciplinary guidance for complicated cases. Support the District Team in conjunction with MDT to analyse mental
health service and usage statistics and project resource needs to ensure services meet the community needs.
Establishing and maintaining effective Teaching & learning, research supervision of both undergraduate and post
graduate programs in the Department of Psychiatry and Faculty of Health Sciences at the WSU in line with the
professional bodies.

Enquiries: Ms N Nene Tel no: 043 707 6748.

POST: PRINCIPAL PSYCHOLOGIST GRADE 1 REF NO. ECHEALTH/PCP/EFH/01/08a/2021
SALARY: R1 025 316 - R1 340 436 per annum (OSD)
CENTRE: Sarah Baartman District, Fort England Psychiatric Hospital

REQUIREMENTS: An appropriate qualification that allows registration with the HPCSA as a Clinical Psychologist.
Certificate of registration with the HPCSA. Proof of current registration with the HPCSA as Clinical Psychologist. A
minimum of 5 years appropriate work experience as a Clinical Psychologist after registration with the HPCSA as a



Clinical Psychologist. Managerial/supervisory experience would be an added advantage. Computer literacy (Microsoft
Office package). Comprehensive knowledge of psycho-diagnostic and therapeutic interventions suitable to a tertiary
hospital setting. Clinical skills include individual clinical and psychometric assessment, individual psychotherapy, group
psychoeducation and therapy skills. Sound knowledge of policies, protocols and procedures applicable to the
profession and the hospital. Leadership, administration, programmes planning, ability and practical experience to
provide training program for interns Clinical Psychologists. Ability to coordinate psychological intervention in specialist
medical fields. Good verbal and written communications skills, good time management skills, meeting tight deadlines.
Good interpersonal, decision-making and problem solving skills. Resilience, self-motivation and dedication to service
ethics. Strong generic leadership and management skills and competencies. Counselling and conflict resolution skills.

DUTIES: Medical care of patients. Serve as HOD and manage (planning, organizing and leading) the clinical
psychology department with the aim of providing optimal, effective, and efficient tertiary mental health care and
psychology services to all patients. Designing, implementing and coordinating holistic psychology programs for patients
within a multi-disciplinary team framework, through consultation/liaison with other departments/stakeholders when
required. Ensure compliance with policies and procedures. Responsible for general administrative duties, including
hosting and participation in meetings, maintain records and statistics, strategic and operational planning. HR related
activities, risk management, budgetary and disciplinary duties. Actively engage in supervision, training and
development of staff, including training and supervision meetings and activities (CPD-accredited). EPMDS, mentoring,
reward and recognition programme etc. Managing and updating of treatment protocols, assessment tools, policies,
SOP’s, protocols addressing quality and risk related aspects, including QIP’s, Norms and Standards. Ideal Hospital
realization and maintenance framework compliance and risk register. Facilitation of relevant health promotion and
related activities. Participation in and addressing ethics consultations, ethics meetings, medico-legal cases, medico-
legal centre of excellence etc. Maintain and develop research collaborations; generate and supervise research in the
field of Clinical Psychology.

Enquiries: Ms S Share Tel no 046 602 2300

POST: CLINICAL PSYCHOLOGIST REF NO. ECHEALTH/MS-CPS/AMDO/01/08a/2021
SALARY: R713 361 — R1 137 936 per annum (OSD)

GRADE 1: R713 361 — R784 278 per annum (OSD)

GRADE 2: R832 398 - R923 847 per annum (OSD)

GRADE 3: R966 039 — R1 137 936 per annum (OSD)

CENTRE: Amathole District Office

REQUIREMENTS: Appropriate qualification that allows registration with the health Professions Council of South Africa
(HPCSA) as a Clinical Psychologist. Registration with HPCSA as a Clinical Psychologist and proof of current
registration, Grade 1: (No experience required after registration with HPCSA as a Psychologist in respect of RSA
qualified employees who performed community service in the relevant profession as required in South Africa), Grade
2. A minimum of 8 years’ relevant experience required after registration with HPCSA as a Psychologist in respect of
RSA qualified employees who performed community service in relevant profession as required in South Africa), Grade
3: A minimum of 16 years ‘relevant experience required after registration with HPCSA as a Psychologist in respect of
RSA qualified employees. Appropriate knowledge and experience in the field of clinical psychology with special
emphasis on Mental Health Care Users. Knowledge of current Mental Health and Public Health Legislation,
acts/amendments and policies of the National department of health. Sound knowledge of professional ethics. Computer
literacy and proficiency appropriate for level of the post. Ability to work as part of a multi-disciplinary team and with
other clinical department to render a holistic service to mental health care users. Supervision of interns and training
experience in the public health sector.

DUTIES:Develop and implement departmental service delivery plan for Clinical Psychology services and rehabilitation
and support services for users in the District. Provide specialized  Psychological interventions to  maintain
psychological wellbeing by providing programs promoting mental health awareness and prevention of mental illness.



Provide psychology consultation services for users in the district. Forms part of multi — disciplinary team for Forensic
Assessment (panel / psychological assessment as may be required. Provide an outreach service to the DHS as well
as CHCs and Primary Health care sites. Consultation of State Patients waiting at Correctional Centres. Establishing
and maintaining effective Teaching & learning, research supervision of both undergraduate and post graduate
programs in the Department of Psychiatry and Faculty of Health Sciences at the WSU, NMMU, Rhodes and other
Education institutions in line with the professional bodies. Conduct forensic mental evaluations and observations in the
designated psychiatric hospitals where beds are available (panel observations) interms of Criminal Procedure Act No.
of 1977 as amended i.e. panel observation) in the designated psychiatric hospitals where beds are available. Conduct
pre - court assessments as may be required by courts. Conduct psychometric tests as may be required. Conduct
assessments for proof of criminal capacity for children older than 10yrs but younger than 14 years in terms of Child
Justice Act. Provide psychological interventions to users referred in the district. Attend multi — disciplinary meetings for
the Districts.

Enquiries: Ms H Hlulani Tel. No. 043 7433 006/057

POST: CLINICAL PSYCHOLOGIST REF NO. ECHEALTH/MS-CPS/AMDO/01/08a/2021
SALARY: R713 361 — R1 137 936 per annum (OSD)

GRADE 1: R713 361 — R784 278 per annum (OSD)

GRADE 2: R832 398 - R923 847 per annum (OSD)

GRADE 3: R966 039 — R1 137 936 per annum (OSD)

CENTRE: Amathole District Office

REQUIREMENTS: Appropriate qualification that allows registration with the health Professions Council of South Africa
(HPCSA) as a Clinical Psychologist. Registration with HPCSA as a Clinical Psychologist and proof of current
registration, Grade 1: (No experience required after registration with HPCSA as a Psychologist in respect of RSA
qualified employees who performed community service in the relevant profession as required in South Africa), Grade
2. A minimum of 8 years’ relevant experience required after registration with HPCSA as a Psychologist in respect of
RSA qualified employees who performed community service in relevant profession as required in South Africa), Grade
3: A minimum of 16 years ‘relevant experience required after registration with HPCSA as a Psychologist in respect of
RSA qualified employees. Appropriate knowledge and experience in the field of clinical psychology with special
emphasis on Mental Health Care Users. Knowledge of current Mental Health and Public Health Legislation,
acts/amendments and policies of the National department of health. Sound knowledge of professional ethics Computer
literacy and proficiency appropriate for level of the post. Ability to work as part of a multi-disciplinary team and with
other clinical department to render a holistic service to mental health care users. Supervision of interns and training
experience in the public health sector.

DUTIES:Develop and implement departmental service delivery plan for Clinical Psychology services and rehabilitation
and support services for users in the District. Provide specialized  Psychological interventions to  maintain
psychological wellbeing by providing programs promoting mental health awareness and prevention of mental illness.
Provide psychology consultation services for users in the district. Forms part of multi — disciplinary team for Forensic
Assessment (panel / psychological assessment as may be required. Provide an outreach service to the DHS as well
as CHCs and Primary Health care sites. Consultation of State Patients waiting at Correctional Centres. Establishing
and maintaining effective Teaching & learning, research supervision of both undergraduate and post graduate
programs in the Department of Psychiatry and Faculty of Health Sciences at the WSU, NMMU, Rhodes and other
Education institutions in line with the professional bodies. Conduct forensic mental evaluations and observations in the
designated psychiatric hospitals where beds are available (panel observations) interms of Criminal Procedure Act No.
of 1977 as amended i.e. panel observation) in the designated psychiatric hospitals where beds are available. Conduct
pre - court assessments as may be required by courts. Conduct psychometric tests as may be required. Conduct
assessments for proof of criminal capacity for children older than 10yrs but younger than 14 years in terms of Child



Justice Act. Provide psychological interventions to users referred in the district. Attend multi — disciplinary meetings for
the Districts.
Enquiries: Ms N Nene Tel no: 043 707 6748.

POST: CLINICAL PSYCHOLOGIST REF NO. ECHEALTH/MS-DMS/ORTDO/01/08a/2021
SALARY: R713 361 — R1 137 936 per annum (OSD)

GRADE 1: R713 361 — R784 278 per annum (OSD)

GRADE 2: R832 398 - R923 847 per annum (OSD)

GRADE 3: R966 039 — R1 137 936 per annum (OSD)

CENTRE: OR Tambo District Office

REQUIREMENTS: Appropriate qualification that allows registration with the health Professions Council of South Africa
(HPCSA) as a Clinical Psychologist. Registration with HPCSA as a Clinical Psychologist and proof of current
registration, Grade 1: (No experience required after registration with HPCSA as a Psychologist in respect of RSA
qualified employees who performed community service in the relevant profession as required in South Africa), Grade
2. A minimum of 8 years’ relevant experience required after registration with HPCSA as a Psychologist in respect of
RSA qualified employees who performed community service in relevant profession as required in South Africa), Grade
3: A minimum of 16 years ‘relevant experience required after registration with HPCSA as a Psychologist in respect of
RSA qualified employees. Appropriate knowledge and experience in the field of clinical psychology with special
emphasis on Mental Health Care Users. Knowledge of current Mental Health and Public Health Legislation,
acts/amendments and policies of the National department of health. Sound knowledge of professional ethics Computer
literacy and proficiency appropriate for level of the post. Ability to work as part of a multi-disciplinary team and with
other clinical department to render a holistic service to mental health care users. Supervision of interns and training
experience in the public health sector.

DUTIES:Develop and implement departmental service delivery plan for Clinical Psychology services and rehabilitation
and support services for users in the District. Provide specialized  Psychological interventions to  maintain
psychological wellbeing by providing programs promoting mental health awareness and prevention of mental illness.
Provide psychology consultation services for users in the district. Forms part of multi — disciplinary team for Forensic
Assessment (panel / psychological assessment as may be required. Provide an outreach service to the DHS as well
as CHCs and Primary Health care sites. Consultation of State Patients waiting at Correctional Centres. Establishing
and maintaining effective Teaching & learning, research supervision of both undergraduate and post graduate
programs in the Department of Psychiatry and Faculty of Health Sciences at the WSU, NMMU, Rhodes and other
Education institutions in line with the professional bodies. Conduct forensic mental evaluations and observations in the
designated psychiatric hospitals where beds are available (panel observations) interms of Criminal Procedure Act No.
of 1977 as amended i.e. panel observation) in the designated psychiatric hospitals where beds are available. Conduct
pre - court assessments as may be required by courts. Conduct psychometric tests as may be required. Conduct
assessments for proof of criminal capacity for children older than 10yrs but younger than 14 years in terms of Child
Justice Act. Provide psychological interventions to users referred in the district. Attend multi — disciplinary meetings for
the Districts.

Enquiries: Mr S Stuma Tel 047 502 9000

POST: OPERATIONAL MANAGER: PRIMARY HEALTH CARE REF NO. ECHEALTH/OMPHC/LBSC/01/08a/2021
SALARY: R562 800 — R633 432 per annum (OSD)
CENTRE: Intsika Yethu Sub District, Lubisi Clinic

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government Notice
R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South African Nursing
Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least 1 year, accredited in
Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice R48. A minimum of 9 years
appropriate/recognisable experience in nursing after registration as a Professional Nurse with SANC in General



Nursing. At least 5 years of the period referred to above must be appropriate/ recognisable experience after obtaining
the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice by
the nursing team in accreditation with the scope of practice and nursing standards as determined by the Department
of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e. interpersonal, interscope
and multi-disciplinary) team. Promote quality of nursing care as directed by the professional growth/ethical standards
and self-development. Take part in the turnaround strategy, PHC Reengineering, strengthening of National Core
Standards and Ideal clinics.

Enquiries: Ms A Mabentsela Tel No: 047 874 0079.

POST: OPERATIONAL MANAGER SPECIALTY (OUTREACH) REF NO. ECHEALTH/OMPHC/SCHC/01/08a/2021
SALARY: R562 800 — R633 432 per annum (OSD)
CENTRE: Lukhaniji Sub-District, Sada CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government Notice
R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South African Nursing
Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least 1 year, accredited in
Community Nursing Science accredited with SANC in terms of Government Notice R212. A minimum of 9 years
appropriate/recognisable experience in nursing after registration as a Professional Nurse with SANC in General
Nursing. At least 5 years of the period referred to above must be appropriate/ recognisable experience after obtaining
the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Provide Health Outreach services.
Ensure clinical nursing practice by the nursing team in accreditation with the scope of practice and nursing standards
as determined by the Department of Health. Maintain good interpersonal relationship with nurses and other
stakeholders (i.e interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by
the professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms Mtweni Tel no 045 807 8908

POST: DIAGNOSTIC RADIOGRAPHER GRADE 1 -3 REF NO. ECHEALTH/RGR/CDH/01/08a/2021
SALARY: R317 976 — R361 872 per annum (OSD)

GRADE 1: R317 976 — R361 872 per annum (OSD)

GRADE 2: R372 810 — R426 291 per annum (OSD)

GRADE 3: R439 164 — R532 959 per annum (OSD)

CENTRE: CENTRE: Chris Hani District, Cradock Hospital

REQUIREMENTS: Appropriate qualification that allows registration with Health Professional Council of South Africa as
a Diagnostic Radiographer. Current Registration as a Diagnostic Radiographer. Grade 1: No experience required.
Grade 2: A minimum of 10 years’ experience after registration with HPCSA as Diagnostic Radiographer. Grade 3: A
minimum of 20 years’ experience after registration with HPCSA as Diagnostic Radiographer. Ability to work as a
member of a multi-disciplinary team. Ability to use initiative. Service delivery innovation. Written and verbal
communication skills. Accurate and hard working. Shift work in Diagnostic Radiography (24-hour service).

DUTIES: Co-ordinate and undertake radiographic procedures efficiently. Play a key role in compilation of protocols for
effective service delivery. Assist in / perform complex procedures. Provide professional advice on radiographic and
radiation related matters. Perform quality control procedures. Ensure the objectives of Batho Pele and Patient Rights
are met. Complete all prescribed and implemented quality and procedure forms and tablets for record keeping. Perform
clinical radiography work while ensuring quality service delivery and radiation protection on patients assessing benefit
medical examinations at the Hospital. Register patients as and when X-Rays are performed.

Enquiries: Ms Danster Tel no: 048 881 2123.



POST: PARAMEDIC GRADE 1 - 3 REF NO. ECHEALTH/PARA-BCM/01/08a/2021 (3 POSTS)
SALARY: R254 382 - R448 383 per annum (OSD)

GRADE 1: R254 382 - R304 155 per annum (OSD)

GRADE 2: R318 042 - R376 713 per annum (OSD)

GRADE 3: R392 151 - R448 383 per annum (OSD)

CENTRE: Buffalo City Metro Emergency Medical Services (EMS)

REQUIREMENTS: Successful completion of the following courses or obtaining on of the following qualifications that
allows registration with the HPCSA as paramedic: Grade 1: Successful completion of Critical Care Assistance (CCA
qualification that allows registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic (CCA)
and proof of current registration. No experience required after registration with the HPCSA as Paramedic (CCA). Grade
2: Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic with CCA or National Diploma
and proof of current registration. 7 Years’ experience required after registration with the HPCSA as Paramedic (CCA)
and no experience required after registration with the HPCSA as Paramedic with a National Diploma. Grade 3:
Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic or successful completion of a recognised B Tech degree that allows
registration with the HPCSA as Emergency Care Practitioner (ECP). Registration with the HPCSA as Paramedic (CCA
or NDIP) or ECP and proof of current registration. 14 Years’ experience required after registration with the HPCSA as
Paramedic (CCA), 7 years’ experience required after registration with the HPCSA as Paramedic (NDIP) and a
registered ECP requires no experience.

DUTIES: Check the allocated vehicle and equipment and complete the checklist. Report all losses, damages,
discrepancies, deficiencies to the shift manager. Wash, clean and disinfect the interior/exterior of the vehicle. Treat
patients in accordance with relevant ALS protocols, as per HPCSA and transport patients to hospital, from scene and
between hospitals in accordance with the relevant protocols. Maintain best clinical practices in accordance with quality
standards, including updating oneself with continuous medical education through CPD systems, as required by HPCSA.
Change and replenish surgical sundries and medical gases and ensure that expired items are disposed of timeously
and/or exchange for fresh stock. Maintain the unit in a clean condition and good working order at all times. Respond to
opportunities that enhance professional development (e.g. in- service training, attend workshops, forum meetings and
update staff accordingly). Use all equipment and government property correctly. Assist in maintaining a clean and tidy
base. Complete and submit all appropriate paperwork to the shift senior before the termination of the shift. Hand over
the vehicle and equipment to the next shift/Relevant authority fully replenished, clean and in good working order. Abide
by the Standing Operational Procedures and other EMS policies. Maintain accurate and reliable records at all times.
Assume responsibility for the security of the vehicle and equipment. Perform Overtime duties in accordance with
Emergency Medical Services Policy. Provide In-service training to BLS and ILS staff. Undertake inter-facility transfers
on Intensive care units, obstetric ambulances and all other interfacility ambulances. Undertake any other duties as
allocated by a Shift supervisor/Station manager/Sub District manager/ District Manager. Respond to emergency calls
within stipulated response times on primary response vehicles and ambulances. Provide emergency medical
assistance to clinical staff at primary and secondary institutions throughout the Province. Perform emergency medical
care & treatment, at special events and special operations in the Province. Perform duties as per allocated shift roster,
i.e. day and night duties.

Enquiries: Ms H Hlulani Tel. No. 043 7433 006/057.

POST: PARAMEDIC GRADE 1 - GRADE 3 REF NO. ECHEALTH/PARA-ALN/01/08a/2021
SALARY: R254 382 - R448 383 per annum (OSD)

GRADE 1: R254 382 - R304 155 per annum (OSD)

GRADE 2: R318 042 - R376 713 per annum (OSD)

GRADE 3: R392 151 - R448 383 per annum (OSD)

CENTRE: Alfred Nzo District Emergency Medical Services (EMS)

REQUIREMENTS: Successful completion of the following courses or obtaining on of the following qualifications that
allows registration with the HPCSA as paramedic: Grade 1: Successful completion of Critical Care Assistance (CCA



qualification that allows registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic (CCA)
and proof of current registration. No experience required after registration with the HPCSA as Paramedic (CCA). Grade
2: Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic with CCA or National Diploma
and proof of current registration. 7 Years’ experience required after registration with the HPCSA as Paramedic (CCA)
and no experience required after registration with the HPCSA as Paramedic with a National Diploma. Grade 3:
Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic or successful completion of a recognised B Tech degree that allows
registration with the HPCSA as Emergency Care Practitioner (ECP). Registration with the HPCSA as Paramedic (CCA
or NDIP) or ECP and proof of current registration. 14 Years’ experience required after registration with the HPCSA as
Paramedic (CCA), 7 years’ experience required after registration with the HPCSA as Paramedic (NDIP) and a
registered ECP requires no experience.

DUTIES: Check the allocated vehicle and equipment and complete the checklist. Report all losses, damages,
discrepancies, deficiencies to the shift manager. Wash, clean and disinfect the interior/exterior of the vehicle. Treat
patients in accordance with relevant ALS protocols, as per HPCSA and transport patients to hospital, from scene and
between hospitals in accordance with the relevant protocols. Maintain best clinical practices in accordance with quality
standards, including updating oneself with continuous medical education through CPD systems, as required by HPCSA.
Change and replenish surgical sundries and medical gases and ensure that expired items are disposed of timeously
and/or exchange for fresh stock. Maintain the unit in a clean condition and good working order at all times. Respond to
opportunities that enhance professional development (e.g. in- service training, attend workshops, forum meetings and
update staff accordingly). Use all equipment and government property correctly. Assist in maintaining a clean and tidy
base. Complete and submit all appropriate paperwork to the shift senior before the termination of the shift. Hand over
the vehicle and equipment to the next shift/Relevant authority fully replenished, clean and in good working order. Abide
by the Standing Operational Procedures and other EMS policies. Maintain accurate and reliable records at all times.
Assume responsibility for the security of the vehicle and equipment. Perform Overtime duties in accordance with
Emergency Medical Services Policy. Provide In-service training to BLS and ILS staff. Undertake inter-facility transfers
on Intensive care units, obstetric ambulances and all other interfacility ambulances. Undertake any other duties as
allocated by a Shift supervisor/Station manager/Sub District manager/ District Manager. Respond to emergency calls
within stipulated response times on primary response vehicles and ambulances. Provide emergency medical
assistance to clinical staff at primary and secondary institutions throughout the Province. Perform emergency medical
care & treatment, at special events and special operations in the Province. Perform duties as per allocated shift roster,
i.e. day and night duties.

Enquiries: Mr Praim Tel no 039 797 6070

POST: PARAMEDIC GRADE 1 - 3 REF NO. ECHEALTH/PARA-CH01/08a/2021 (2 POSTS)
SALARY: R254 382 - R448 383 per annum (OSD)

GRADE 1: R254 382 - R304 155 per annum (OSD)

GRADE 2: R318 042 - R376 713 per annum (OSD)

GRADE 3: R392 151 - R448 383 per annum (OSD)

CENTRE: Chris Hani District Emergency Medical Services (EMS)

REQUIREMENTS: Successful completion of the following courses or obtaining on of the following qualifications that
allows registration with the HPCSA as paramedic: Grade 1: Successful completion of Critical Care Assistance (CCA
qualification that allows registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic (CCA)
and proof of current registration. No experience required after registration with the HPCSA as Paramedic (CCA). Grade
2: Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic with CCA or National Diploma
and proof of current registration. 7 Years’ experience required after registration with the HPCSA as Paramedic (CCA)
and no experience required after registration with the HPCSA as Paramedic with a National Diploma. Grade 3:
Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic or successful completion of a recognised B Tech degree that allows
registration with the HPCSA as Emergency Care Practitioner (ECP). Registration with the HPCSA as Paramedic (CCA
or NDIP) or ECP and proof of current registration. 14 Years’ experience required after registration with the HPCSA as



Paramedic (CCA), 7 years’ experience required after registration with the HPCSA as Paramedic (NDIP) and a
registered ECP requires no experience.

DUTIES: Check the allocated vehicle and equipment and complete the checklist. Report all losses, damages,
discrepancies, deficiencies to the shift manager. Wash, clean and disinfect the interior/exterior of the vehicle. Treat
patients in accordance with relevant ALS protocols, as per HPCSA and transport patients to hospital, from scene and
between hospitals in accordance with the relevant protocols. Maintain best clinical practices in accordance with quality
standards, including updating oneself with continuous medical education through CPD systems, as required by HPCSA.
Change and replenish surgical sundries and medical gases and ensure that expired items are disposed of timeously
and/or exchange for fresh stock. Maintain the unit in a clean condition and good working order at all times. Respond to
opportunities that enhance professional development (e.g. in- service training, attend workshops, forum meetings and
update staff accordingly). Use all equipment and government property correctly. Assist in maintaining a clean and tidy
base. Complete and submit all appropriate paperwork to the shift senior before the termination of the shift. Hand over
the vehicle and equipment to the next shift/Relevant authority fully replenished, clean and in good working order. Abide
by the Standing Operational Procedures and other EMS policies. Maintain accurate and reliable records at all times.
Assume responsibility for the security of the vehicle and equipment. Perform Overtime duties in accordance with
Emergency Medical Services Policy. Provide In-service training to BLS and ILS staff. Undertake inter-facility transfers
on Intensive care units, obstetric ambulances and all other interfacility ambulances. Undertake any other duties as
allocated by a Shift supervisor/Station manager/Sub District manager/ District Manager. Respond to emergency calls
within stipulated response times on primary response vehicles and ambulances. Provide emergency medical
assistance to clinical staff at primary and secondary institutions throughout the Province. Perform emergency medical
care & treatment, at special events and special operations in the Province. Perform duties as per allocated shift roster,
i.e. day and night duties.

Enquiries: Ms Nyoka Tel no 045 807 1110/1101

POST: PARAMEDIC GRADE 1 - 3 REF NO. ECHEALTH/PARA-CH01/08a/2021 (2 POSTS)
SALARY: R254 382 - R448 383 per annum (OSD)

GRADE 1: R254 382 - R304 155 per annum (OSD)

GRADE 2: R318 042 - R376 713 per annum (OSD)

GRADE 3: R392 151 - R448 383 per annum (OSD)

CENTRE: Sarah Baartman District Emergency Medical Services (EMS)

REQUIREMENTS: Successful completion of the following courses or obtaining on of the following qualifications that
allows registration with the HPCSA as paramedic: Grade 1: Successful completion of Critical Care Assistance (CCA
qualification that allows registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic (CCA)
and proof of current registration. No experience required after registration with the HPCSA as Paramedic (CCA). Grade
2: Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic with CCA or National Diploma
and proof of current registration. 7 Years’ experience required after registration with the HPCSA as Paramedic (CCA)
and no experience required after registration with the HPCSA as Paramedic with a National Diploma. Grade 3:
Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration withthe HPCSA as Paramedic or successful completion of a recognised B Tech degree that allows
registration with the HPCSA as Emergency Care Practitioner (ECP). Registration with the HPCSA as Paramedic (CCA
or NDIP) or ECP and proof of current registration. 14 Years’ experience required after registration with the HPCSA as
Paramedic (CCA), 7 years’ experience required after registration with the HPCSA as Paramedic (NDIP) and a
registered ECP requires no experience.

DUTIES: Check the allocated vehicle and equipment and complete the checklist. Report all losses, damages,
discrepancies, deficiencies to the shift manager. Wash, clean and disinfect the interior/exterior of the vehicle. Treat
patients in accordance with relevant ALS protocols, as per HPCSA and transport patients to hospital, from scene and
between hospitals in accordance with the relevant protocols. Maintain best clinical practices in accordance with quality
standards, including updating oneself with continuous medical education through CPD systems, as required by HPCSA.
Change and replenish surgical sundries and medical gases and ensure that expired items are disposed of timeously
and/or exchange for fresh stock. Maintain the unit in a clean condition and good working order at all times. Respond to



opportunities that enhance professional development (e.g. in- service training, attend workshops, forum meetings and
update staff accordingly). Use all equipment and government property correctly. Assist in maintaining a clean and tidy
base. Complete and submit all appropriate paperwork to the shift senior before the termination of the shift. Hand over
the vehicle and equipment to the next shift/Relevant authority fully replenished, clean and in good working order. Abide
by the Standing Operational Procedures and other EMS policies. Maintain accurate and reliable records at all times.
Assume responsibility for the security of the vehicle and equipment. Perform Overtime duties in accordance with
Emergency Medical Services Policy. Provide In-service training to BLS and ILS staff. Undertake inter-facility transfers
on Intensive care units, obstetric ambulances and all other interfacility ambulances. Undertake any other duties as
allocated by a Shift supervisor/Station manager/Sub District manager/ District Manager. Respond to emergency calls
within stipulated response times on primary response vehicles and ambulances. Provide emergency medical
assistance to clinical staff at primary and secondary institutions throughout the Province. Perform emergency medical
care & treatment, at special events and special operations in the Province. Perform duties as per allocated shift roster,
i.e. day and night duties.

Enquiries: Ms T. Mpitimpiti Tel no: 041 408 8509

POST: PARAMEDIC GRADE 1 - 3 REF NO. ECHEALTH/PARA-ORT/01/08a/2021
SALARY: R254 382 - R448 383 per annum (OSD)

GRADE 1: R254 382 - R304 155 per annum (OSD)

GRADE 2: R318 042 - R376 713 per annum (OSD)

GRADE 3: R392 151 - R448 383 per annum (OSD)

CENTRE: OR Tambo District Emergency Medical Services (EMS)

REQUIREMENTS: Successful completion of the following courses or obtaining on of the following qualifications that
allows registration with the HPCSA as paramedic: Grade 1: Successful completion of Critical Care Assistance (CCA
qualification that allows registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic (CCA)
and proof of current registration. No experience required after registration with the HPCSA as Paramedic (CCA). Grade
2: Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic. Registration with the HPCSA as Paramedic with CCA or National Diploma
and proof of current registration. 7 Years’ experience required after registration with the HPCSA as Paramedic (CCA)
and no experience required after registration with the HPCSA as Paramedic with a National Diploma. Grade 3:
Successful completion of Critical Care Assistance (CCA) qualification or recognized National Diploma that allows
registration with the HPCSA as Paramedic or successful completion of a recognised B Tech degree that allows
registration with the HPCSA as Emergency Care Practitioner (ECP). Registration with the HPCSA as Paramedic (CCA
or NDIP) or ECP and proof of current registration. 14 Years’ experience required after registration with the HPCSA as
Paramedic (CCA), 7 years’ experience required after registration with the HPCSA as Paramedic (NDIP) and a
registered ECP requires no experience.

DUTIES: Check the allocated vehicle and equipment and complete the checklist. Report all losses, damages,
discrepancies, deficiencies to the shift manager. Wash, clean and disinfect the interior/exterior of the vehicle. Treat
patients in accordance with relevant ALS protocols, as per HPCSA and transport patients to hospital, from scene and
between hospitals in accordance with the relevant protocols. Maintain best clinical practices in accordance with quality
standards, including updating oneself with continuous medical education through CPD systems, as required by HPCSA.
Change and replenish surgical sundries and medical gases and ensure that expired items are disposed of timeously
and/or exchange for fresh stock. Maintain the unit in a clean condition and good working order at all times. Respond to
opportunities that enhance professional development (e.g. in- service training, attend workshops, forum meetings and
update staff accordingly). Use all equipment and government property correctly. Assist in maintaining a clean and tidy
base. Complete and submit all appropriate paperwork to the shift senior before the termination of the shift. Hand over
the vehicle and equipment to the next shift/Relevant authority fully replenished, clean and in good working order. Abide
by the Standing Operational Procedures and other EMS policies. Maintain accurate and reliable records at all times.
Assume responsibility for the security of the vehicle and equipment. Perform Overtime duties in accordance with
Emergency Medical Services Policy. Provide In-service training to BLS and ILS staff. Undertake inter-facility transfers
on Intensive care units, obstetric ambulances and all other interfacility ambulances. Undertake any other duties as
allocated by a Shift supervisor/Station manager/Sub District manager/ District Manager. Respond to emergency calls
within stipulated response times on primary response vehicles and ambulances. Provide emergency medical



assistance to clinical staff at primary and secondary institutions throughout the Province. Perform emergency medical
care & treatment, at special events and special operations in the Province. Perform duties as per allocated shift roster,
i.e. day and night duties.

Enquiries: Mr S Stuma Tel 047 502 9000



