
 

 

 

PROVINCIAL ADMINISTRATION: EASTERN CAPE DEPARMENT OF HEALTH 

The Department of Health is registered with the Department of Labour as a designated 

Employer and the filling of the following posts will be in line with the Employment Equity Act 

(including people with disabilities) 

 

POSTED ON  : 02 MAY 2017 

CLOSING ON : 08 MAY 2017 

 

ERRATUM 

On Circular No.26 of 2017 that was posted on 24thApril on the departmental website with a closing 

date of 8th May 2017. 

Please note that the following posts have been withdrawn :-  

1. Post NO. 64/2017  :  Data Capturer  : Forensic Pathology Services  - Chris Hani   

2. Post NO 78/2017   :  Finance clerk :  Pharmaceutical Depot  -  PE 

Also be advised that Post No. 112/4/2017 which was advertised as Assistant Director: Payment 

Administration is incorrect, the correct designation is the Human Resource Practitioner (Salary level 

8). 

The post of a Driver (light vehicle) in Komgha hospital is also withdrawn  

 
 
Enquiries   :  N Tungata  
 
Tel   :   040 608 1954  
 
 

 

GENERAL:  All applications must be submitted on Z83 form obtainable from any Public Service 

Department or http://www.echealth.gov.za / uploads / files / 110706122520pdf.  The Z83 must be 

completed in full and signed and must be accompanied by certified copies of the ID, driver’s license, 

matric certificate and other Qualifications, together with an updated Curriculum Vitae, stating the 

reference number and the post for which being applied and forwarded to the address above. NB: 

No Faxed, e-mailed or late applications will be considered. The Department reserves the right not 

to fill the post. Correspondence will be limited to shortlisted candidates only. Shortlisted candidates 

should avail themselves for the interviews at the specified time and venue as determined by the 

Department otherwise they will forfeit the opportunity. 

http://www.echealth.gov.za/


“All shortlisted candidates for SMS posts will be subjected to a technical exercise that 

intends to test relevant technical elements of the job, the logistics of which will be 

communicated by the department. Following the interview and technical exercise, the 

selection panel will recommend candidates to attend a managerial competency 

assessment. The competency assessment will testing generic managerial competencies 

using the mandated DPSA SMS competency assessment tools” 

 
 


