
 

ERRATUM 

 

The Department has recently issued circular 02 of September 2022 (DPSA and website) advertisement of 

clinical posts for various health institutions.   

 

1. The following posts has been advertised erroneously, please note the amendment below: 

 

POST: ASSISTANT MANAGER NURSING SPECIALTY (OPD & CASUALTY) REF NO. ECHEALTH/AMN- 

M/BH/APL/02/09/2022  

SALARY: R 624 216 – R 702 549 per annum (OSD)  

CENTRE: Amathole District, Butterworth Hospital  

  

REQUIREMENTS: Basic R425 qualification (Diploma/Degree in Nursing) or equivalent qualification that allows 

registration with the SANC as a Professional Nurse plus post basic nursing qualification, with duration of at least 

1 year accredited with SANC in terms of Government Notice No R212. A minimum of 10 years appropriate/ 

recognizable experience in nursing after registration as Professional Nurse with SANC in General Nursing. At 

least 6 years of period referred to above must be appropriate/ recognizable experience after obtaining 1 year 

post basic qualification in the relevant speciality. At least 3 years of the period referred to above must be 

appropriate / recognizable experience at management level.  

  

DUTIES: Demonstrate in in-depth knowledge of relevant prescripts as well as understanding of the legislatives 

framework governing Public Service. Ensure that the clinical nursing practice by the team is rendered in 

accordance with the scope of practice and nursing standards as determined by the relevant health facility. 

Promote quality of nursing care as directed by professional scope of practice and standards determined by the 

health facility. Demonstrate a basic understanding of HR and Financial policies and practices. Demonstrate 

indepth understanding of nursing legislation and related legal and ethical nursing practices and how it expects 

a service delivery. Demonstrate knowledge of Neonatal Care Standards and in reporting and monitoring of 

indicators. Ensure that the environment complies with Health and Safety Act and Infection Prevention and 

Control Policies.  

Enquiries: Ms P Mtshemla Tel no 047 401 9000 

 

POST: ASSISTANT MANAGER NURSING – MEDICAL AND PEADS INPATIENT CARE (AREA) REF NO. 

ECHEALTH/AMN- M/STPA/APL/02/09/2022  

SALARY: R571 242 – R642 933 per annum (OSD) 

CENTRE: Alfred Nzo District, St Patricks Hospital  

 

REQUIREMENTS: Basic R425 qualification i.e. Diploma / Degree in Nursing or equivalent qualification. Proof of 

current registration with the South African Nursing Council (SANC) as a Professional Nurse. A minimum of 8 years’ 

appropriate experience after registration as a Professional Nurse with the SANC of which at least 3 years should 

be at a managerial level. Ability to work in a multi-disciplinary team. Knowledge of PFMA, Batho Pele Principles, 

Patient Rights Charter and other relevant legal frameworks, Labour Relations and Public Service Acts. Managerial 

and communication (both written and verbal), report writing and problem solving skills. Knowledge of six key priority 

areas, ability to work under pressure. A valid driver’s license. Computer literacy. 

 

DUTIES: Delegate, supervise and coordinate the provision of an effective and effective patient care through 

adequate nursing care. Coordinate and monitor the implementation of nursing care plan and evaluation thereof. 

Develop, establish and maintain a constructive working relationship with nursing and other stakeholders 

(interprofessional, intersectoral and multi-disciplinary teamwork). Participate in the analysis, formulation and 

implementation of nursing guidelines, practices, standards and procedures. Manage and monitor proper utilization 

of human, financial and physical resources. Initiate and participate in health promotion to ensure consistent 

communication of relevant, accurate and comprehensive information on health care. 

Enquiries: Ms Gxaweni Tel no 039 251 0236 

 

 

POST: ARTISAN PRODUCTION GRADE A REF NO: ECHEALTH/AP/MRH/APL/02/09/2022 (2 POSTS) 



SALARY: R193 512 - R 214 770 per annum (OSD)  

GRADE A: R193 512- R 214 770 per annum (OSD)  

CENTRE: OR Tambo District, Nelson Mandela Academic Hospital  

 

REQUIREMENTS: An applicant must be in possession of trade test certificate in electrical studies with 3-5 years’ 

experience. Valid drivers’ licence is required.  

DUTIES: Render technical services: Repair maintain and control of all medical equipment. Perform safety 

inspection functions on all medical equipment to ensure a safe standard of service. Liaise with service providers to 

ensure quality outcome. Responsible for the day to day functioning of the workshop. Attending to urgent call outs 

for medical equipment within the hospital. Keep records of all repair, service and movement of medical equipment. 

Assist with asset verification, condemning and disposal of medical equipment. Receiving and making sure of 

functionality of medical equipment from service providers. 

Enquiries: Ms Calaza Tel no: 047 502 4469 

POST: CLINICAL MANAGER (CEO) REF NO: ECHEALTH/CM/MCT/APL/02/09/2022 

SALARY: R 1 191 510 – R 1 322 391 per annum (OSD) 

CENTRE: Chris Hani District, Martjie Venter Hospital (Tarkstad) 

 

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner. 

Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’ 

appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge 

of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s rights charter 

and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must be able to 

function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A valid driver’s 

license. 

 

DUTIES: Provision of quality patient centered care for all patients. Examine, investigate, diagnose and oversee the 

treatment of patients. Provision of after-hours services to care for emergency cases. Provide medicine related 

information to clinical staff as may be required. Undertake on-going care individuals’ patients to allow for continuity 

of care. Maintain accurate health records in accordance with legal ethical considerations. Train and guide staff and 

health associated professionals actively participate in morbidity and mortality reviews. Attend and participate in 

continuous medical education. Participate in quality improvement programmes. Ensure that cost effective service 

delivery is maintained within the respective department. Attend to administrative matters as required Perform 

commuted overtime. To plan, direct coordinate and manage the efficient and effective delivery of clinical and 

administration support services through working the key executive management team at the hospital within the 

legal regulatory framework. To present the Hospital Authoritatively at provincial and public forums. To provide 

Strategic leadership to improve operational effectively within the health establishment to improve health outcomes. 

Strategic Planning: Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, 

provincial, regional and district plan. Finance Management: Maximize revenue through Collection of all income due 

to the hospital, ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. 

Ensure that adequate policies, systems and Procedures are in place to enable prudent management of financial 

resources. Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk 

management. Finance management: Maximize revenue through Collection of all income due to the hospital, ensure 

that Hospital is managed within the budged in line with the PFMA and Relevant guidelines. Ensure that adequate 

policies, systems and Procedures are in place to enable prudent management of financial resources. Planning of 

financial resources mobilization. Monitoring and evaluation, and Asset and Risk Management. 

Enquiries: Ms N Nyoka Tel no 045 846 0053 

 

POST: CLINICAL MANAGER (CEO) REF NO: ECHEALTH/CM/IH/APL/02/09/2022 

SALARY: R 1 191 510 – R 1 322 391 per annum (OSD) 

CENTRE: Chris Hani District, Indwe Hospital 

 

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner. 

Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’ 

appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge 

of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s rights charter 

and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must be able to 

function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A valid driver’s 



license. 

 

DUTIES: Provision of quality patient centered care for all patients. Examine, investigate, diagnose and oversee the 

treatment of patients. Provision of after-hours services to care for emergency cases. Provide medicine related 

information to clinical staff as may be required. Undertake on-going care individuals’ patients to allow for continuity 

of care. Maintain accurate health records in accordance with legal ethical considerations. Train and guide staff and 

health associated professionals actively participate in morbidity and mortality reviews. Attend and participate in 

continuous medical education. Participate in quality improvement programmes. Ensure that cost effective service 

delivery is maintained within the respective department. Attend to administrative matters as required Perform 

commuted overtime. To plan, direct coordinate and manage the efficient and effective delivery of clinical and 

administration support services through working the key executive management team at the hospital within the 

legal regulatory framework. To present the Hospital Authoritatively at provincial and public forums. To provide 

Strategic leadership to improve operational effectively within the health establishment to improve health outcomes. 

Strategic Planning: Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, 

provincial, regional and district plan. Finance Management: Maximize revenue through Collection of all income due 

to the hospital, ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. 

Ensure that adequate policies, systems and Procedures are in place to enable prudent management of financial 

resources. Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk 

management. Finance management: Maximize revenue through Collection of all income due to the hospital, ensure 

that Hospital is managed within the budged in line with the PFMA and Relevant guidelines. Ensure that adequate 

policies, systems and Procedures are in place to enable prudent management of financial resources. Planning of 

financial resources mobilization. Monitoring and evaluation, and Asset and Risk Management. 

Enquiries: Ms C Gouws. Tel: 045 954 5500/01 

 

POST: OPERATIONAL MANAGER SPECIALTY (MATERNITY) REF NO: ECHEALTH/OPMS/ISLH/  

APL/02/09/2022  

SALARY: R571 242- R642 933 per annum (OSD)  

CENTRE: OR Tambo District, Isilimela Hospital 

   

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government 

Notice R425 (i.e. Degree/Diploma in Nursing) or equivalent qualification that allows registration with the SANC as 

a Professional Nurse plus post-basic nursing qualification with a duration of at least 1 year, accredited in Advanced 

Midwifery and Neonatology Nursing Science with the SANC in terms of Government Notice R212. A minimum of 9 

years Appropriate/recognisable experience in nursing after registration as a Professional Nurse with the SANC in 

General Nursing. At least 5 years of experience of the period referred to above must be appropriate/recognisable 

experience after obtaining the 1 year post basic qualification. A valid driver’s licence.  

  

DUTIES: Supervise and ensure the provision of effective and efficient patient care through adequate nursing care. 

Participate in analysis, formulation of nursing guidelines, practices, standards and procedures. Manage and mentor 

proper utilisation of human, financial, physical resources. Develop a safe patient care and therapeutic environment 

according to occupational health and safety requirements, infection control prescripts. Demonstrate an in depth 

understanding of nursing legislation and related legal and ethical nursing practices and how this impacts on service 

delivery. Ensure that the clinical nursing practice by the team is rendered in accordance with the scope of practices 

and nursing standards as determined by the Legislation. Implementation of Patient’s Rights Charter and Batho 

Pele Principles.  

Enquiries: Ms N Gwiji Tel no 047 564 2805/2/3 

 

2. Changes in centre: 

 

Kindly note that the Clinical Manager for All Saints Hospital has been changed to Molteno/Sterksroom: 

 

POST: CLINICAL MANAGER (CEO) REF NO: ECHEALTH/CM/ALS/APL/02/09/2022 

SALARY: R 1 191 510 – R 1 322 391 per annum (OSD) 

CENTRE: Chris Hani District, Molteno/Sterksroom Hospital 

 

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner. 

Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’ 

appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge 



of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s rights charter 

and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must be able to 

function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A valid driver’s 

license. 

 

DUTIES: Provision of quality patient centered care for all patients. Examine, investigate, diagnose and oversee the 

treatment of patients. Provision of after-hours services to care for emergency cases. Provide medicine related 

information to clinical staff as may be required. Undertake on-going care individuals’ patients to allow for continuity 

of care. Maintain accurate health records in accordance with legal ethical considerations. Train and guide staff and 

health associated professionals actively participate in morbidity and mortality reviews. Attend and participate in 

continuous medical education. Participate in quality improvement programmes. Ensure that cost effective service 

delivery is maintained within the respective department. Attend to administrative matters as required Perform 

commuted overtime. To plan, direct coordinate and manage the efficient and effective delivery of clinical and 

administration support services through working the key executive management team at the hospital within the 

legal regulatory framework. To present the Hospital Authoritatively at provincial and public forums. To provide 

Strategic leadership to improve operational effectively within the health establishment to improve health outcomes. 

Strategic Planning: Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, 

provincial, regional and district plan. Finance Management: Maximize revenue through Collection of all income due 

to the hospital, ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. 

Ensure that adequate policies, systems and Procedures are in place to enable prudent management of financial 

resources. Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk 

management. Finance management: Maximize revenue through Collection of all income due to the hospital, ensure 

that Hospital is managed within the budged in line with the PFMA and Relevant guidelines. Ensure that adequate 

policies, systems and Procedures are in place to enable prudent management of financial resources. Planning of 

financial resources mobilization. Monitoring and evaluation, and Asset and Risk Management. 

Enquiries: Ms Nyoka Tel no 045 967 0089 

 

Molteno/Sterksroom Hospital – Post to: HR Office, Molteno Hospital, PO Box 132, Molteno, 5500 or hand deliver 

to: HR Office, Molteno Hospital, Stuart Street, Molteno, 5500. Enquiries: Ms Nyoka Tel no 045 967 0089 

 

NOTE: The closing date still remains 14 October 2022 

 

 


