¥ Province of the

4 EASTERN CAPE

HEALTH
PROVINCIAL ADMINISTRATION: EASTERN CAPE DEPARTMENT OF HEALTH

The Department of Health is registered with the Department of Labour as a
designated Employer and the filling of the following posts will be in line with
the Employment Equity Act (including people with disabilities)

POSTED ON : 17 OCTOBER 2016

CLOSING ON : 26 OCTOBER 2016

CHRIS HANI DISTRICT

GLEN GREY HOSPITAL
Enquiries Ms A Titi
Tel. No 047 878 2850

Applications must be submitted to Human Resource Section, Glen Grey Hospital , Private Bag X
1142 LADY FRERE 5410

ERRATUM

The following posts were erroneously advertised on the Internal Advert Posted on 10"
October 2016 closing on 26" October 2016.

Post/1 Professional Nurse Specialty Grade 1, 2 X 3
Centre Glen Grey Hospital
Ref No ECHEALTH/PNS01/2016
ECHEALTH/PNS02/2016
ECHEALTH/PNS03/2016
Salary Level OsD
Salary scale R 317 271- R 479 928 p.a. (plus competitive benefits)

Basic qualification accredited with the SANC in terms of Government Notice
425 i.e. Diploma/Degree in Nursing) or equivalent qualification that allows



registration with the SANC as a Professional Nurse. A post basic nursing
qualification with duration of at least 1 year, accredited with the SANC in
terms of Government Notice R212 in (Medical and Surgical Nursing Science
Critical Care Nursing-General).Minimum of 4 years appropriate/recognisable
experience in Nursing after registration as Professional Nurse with the SANC
.Current proof of registration with SANC. Good communication skills, problem
solving, leadership skills, analytical skills, organizational skills and change
management. Current registration with SANC.Knowledge and understanding
of nursing legislation and related legal and ethical nursing practices. Promote
quality nursing care as directed by the professional scope of practice and
standards as determined by the relevant health facility. Display a concern for
patients, promoting and advocating proper treatment and care including
awareness and willingness to respond to patients needs, requirements and
expectations (Batho Pele)

Experience Less than 14 years, PN-B1 Gr 1 (R317 271 - R 367 815 )
14 years, PN-B2, Gr 2 (R 390 216 — R 479 928)

Duties Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Effective utilization of resources.
Participation in training and research. Provision of support to nursing services.
Maintain professional growth/ethical standards and self development.

CORRECTIONS: THE SPECIALTY AREAS WERE SUPPOSED TO BE AS FOLLOWS
1.HIGH CARE - REF NO : ECHEALTH/PNS0O1/2016
2. THEATRE TECHNIQUE - REF : ECHEALTH/PNS0O2/2016

3. PAEDIATRICS - REF : ECHEALTH/PNS03/2016

NB : ALSO OPERATIONAL MANAGER NURSING (SPECIALTY) ANTENATAL IS SUPPOSE TO BE TWO
POSTS ie. THE ONE THAT HAS BEEN ADVERTISED IS : REF NO : ECHEALTH/OMO04/2016

THE SECOND ONEIS :

REF NO : ECHEALTH/OMO05/2016

Directions to candidates: Applications must be submitted on prescribed application form (Z83)
obtainable from any Public Service Department or
http://www.echealth.gov.za/uploads/files/110706122520 and must be completed in full
accompanied by certified copies of Identity Document, Driver’s License, school certificate and formal
qualifications together with recent comprehensive Curriculum Vitae, stating the reference number
and the post applied for and forwarded to the address provided for each post. N.B. No faxed, emailed
or late applications will be considered and certifying stamp must not be older than 3 months. Failure
to comply with the above instructions will lead to applications being disqualified. All short-listed
candidates will be subjected to reference-checking, security screening and vetting. Proof of
experience on original letter heads must accompany your application where experience is called for




in the advert. Correspondence will be limited to short-listed applicants and therefore CV’s should
include 3 contactable referees (work related). “People with disabilities are encouraged to apply”.

The Department reserves the right not to appoint to any/all advertised posts.



